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Commendations:

· This department benefits greatly from stable and experienced leadership by a chairperson who has done a great job of has guiding its growth and success. Thanks to her steady leadership the department has made significant improvements in many areas, while maintaining a high level of educational quality for students and its exceptional reputation among community health providers.   

· The Review Team was deeply impressed by the high level of collaboration and shared commitment to student success displayed by department personnel during the Program Review meeting. The department includes a balance of experienced and newer faculty, which contributes simultaneously to both stability, and at the same time innovation. This positive dynamic is indicative of a program that truly works as a team.

· The department deserves a great deal of credit for its JCERT reaccreditation, completing its recent site visit with no citations. This is a testament to the excellence of department faculty and the quality of the educational environment they have created.

· Students are actively engaged with professional organizations such as the Ohio Society of Radiologic Technologists (OSRT). This involvement provides valuable exposure to professional expectations, networking opportunities, and continuing education. A significant number of students and faculty attend the annual OSRT conference each year. These experiences provide exposure to current practices, research, and professional networking. Participation in this organization demonstrates strong program engagement with the profession.  Students benefit greatly from the connections they build through this participation. 

· The success of the department’s students in the OSRT Student Quiz Bowl Competition is particularly impressive.  Their success in these competitions highlights the strength of both student preparation and faculty support. 

· The Review Team was impressed at the high level of commitment displayed by faculty in supporting student activities outside of regular class time. For example, students dedicate additional hours each week preparing for the Student Quiz Bowl Competition with faculty guidance.  Their first-place finishes in recent years demonstrate the effectiveness of this approach.  Not only does this improve their performance in the competition, but students indicate that it is invaluable in terms of preparing them for their licensure exam after graduation.  This extra investment of time and effort by faculty contributes significantly to student success on their licensure exams.

· The program has significantly increased its cohort size over the past several years, increasing from 33 to 48 students admitted into the program every year. This growth has required significant increases in resources and developing more sites for clinical opportunities.  The department deserves a tremendous amount of credit for their willingness to invest the work and effort this required.

· The expansion from approximately 12 to 22 clinical sites represents a major accomplishment. This was no small lift,  but this growth ensures that increased enrollment is supported by high-quality, diverse clinical experiences. It also strengthens partnerships with healthcare providers across multiple settings.

· The program maintains a structured mentoring system that connects first-year and second-year students. This initiative provides guidance, encouragement, and peer support throughout the program. Utilizing the experience of more experienced students to increase the success of newer students is an excellent strategy, and speaks to the department’s commitment to doing all they can to help their students succeed.

· The program demonstrates outstanding licensure outcomes, an average of 94% for the ARRT pass rates on the first attempt. These rates consistently exceed national averages, indicating strong academic and clinical preparation. These results reinforce the program’s reputation for producing highly competent graduates.

· The Review Team was impressed by the relationships that faculty develop with their students.  Faculty foster a supportive, student-centered environment that emphasizes individualized attention and connection. Students benefit from a culture that feels welcoming and attentive to their needs. This relational approach enhances both student satisfaction and success.

· Few departments are as connected with graduates and former students as this one is.  This ongoing connection helps the program assess long-term success and workforce placement, while also providing valuable insights on student outcomes post-graduation.

· The program integrates advanced instructional technologies such as the Anatomage Table, simulation labs, and digital imaging tools. Students gain hands-on experience with cutting-edge equipment that mirrors real-world clinical environments. This approach enhances both technical competence and learning engagement.

· The department does a great job of emphasizing not only technical skills but also critical thinking and problem-solving abilities. Students are required to apply knowledge in clinical, lab, and research contexts. These transferable skills prepare graduates for success across a range of professional situations.

· Faculty demonstrate a strong commitment to continuous improvement by reviewing assessment data and implementing changes. Previous recommendations have led to revisions in courses, assignments, and program processes. This responsiveness reflects a culture of ongoing evaluation and enhancement.


Recommendations:

· During the meeting with the Review Team, the department mentioned the challenges of keeping equipment current with industry standards, and indicated that equipment rapidly falls out of date.  The department is encouraged to continuously utilize capital requests and other standard college procurement practices to keep equipment and facilities up to date.

· Near the end of the meeting with the Review Team, there were conversations regarding large class sizes in a limited number of classes where the entire 48 student cohort is included in a single course.  Classes involving this number of students may not be ideal, given the nature of these classes and the content area.  The department is encouraged to work with the dean to determine appropriate instructional practices with this new, larger cohort.  

· The department discussed challenges with misinformation about the program, particularly around waitlists, etc.  The department is encouraged to continue to find ways to reduce the misinformation.  While the Review Team recognizes the challenges this entails given the decentralized nature of Sinclair’s organizational structure and the various departments that have the potential for passing on misinformation, the department is strongly encouraged to take any steps it can.  While the department has regular contact with Academic Advisors, it may need more frequently contact with coaches and others who provide services to students that are similar to advising.  The department is encouraged to reach out to Marketing to help dispel misinformation and to better manage messaging.

Institutional Barriers:

· This is not the only department at Sinclair that struggles with keeping equipment up to date – how can the college better support programs in fields where the equipment used in the workplace changes rapidly?  Does the institution need shorter cycles of equipment replacement, better schedules for updating equipment, etc?

· Many departments report challenges in recruiting adjunct faculty due to the high wages potential adjuncts can earn working in the field instead of teaching.  How can Sinclair better address the need for some departments to offer higher financial incentives to adjunct faculty in select areas that typically have high earnings?

· Sinclair may need to re-think messaging regarding waitlists – over the years, the term “waitlist” has become somewhat contaminated, and sometimes serves to reinforce misinformation regarding the time it takes to enter cohort programs.  Should the college rethink how it frames the process for students to enter cohorts where the number of places in the cohort is lower than student demand for the program?



