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Commendations:
· The number of completions in the PSYE.S.AA – Psychology degree program has been impressive, with strong and sustained completion trends.  Few departments at Sinclair have graduated so many students, with almost 500 degree completions over the past five years. This consistent output, averaging nearly 100 graduates annually, reflects both the program’s accessibility and its continued relevance to student goals. In the midst of institutional enrollment challenges, the department has maintained a high level of degree completion.

· The department has shown exceptional leadership in the adoption of Open Educational Resources (OERs), significantly reducing financial barriers for students. With OERs implemented across multiple courses, students have collectively saved over $1.6 million in textbook costs in just five years. The use of OERs in the PSY 1100 course deserves special mention – this is the second highest enrolled course at Sinclair, and implementing OERs in this one course alone has saved students hundreds of thousands of dollars.  This commitment to affordability supports student persistence and broadens access to high-quality course materials.

· The department is proactively integrating artificial intelligence into its educational practices, providing students with critical exposure to a technology that is still relatively new, but becoming more prominent and sought-after. This forward-thinking approach ensures that students are developing skills aligned with emerging academic and workforce expectations. By embedding AI into the educational experiences it provides to students, the department is positioning itself at the forefront of instructional innovation.

· Psychology faculty play a central role in supporting general education assessment across the college, particularly for the Critical Thinking and Cultural Diversity and Global Citizenship General Education outcomes. The inclusion of standardized, embedded assessments in all General Psychology sections demonstrates a strong commitment to institutional assessment work. This work not only benefits psychology students but also contributes meaningfully to college-wide assessment efforts, and all departments across the college are indebted to this department for its work in this regard.

· The department offers a wide range of opportunities that actively engage students both inside and outside the classroom. Programs such as colloquiums, orientation sessions, and “Next Steps” events help students feel connected and informed about their academic and career pathways. These efforts foster a sense of belonging and contribute to student persistence and success.

· The Psychology Club and Psi Beta at the Dayton Campus are impressive – it is even more impressive that these experiences also available to students at the Courseview (Mason) campus.  These clubs reflect a strategic commitment to increasing engagement for students and demonstrates responsiveness to community needs and student demand.

· The department has made meaningful progress in expanding experiential learning opportunities, including internships, service-learning, and job shadowing. Increasing sections of the internship/service-learning course reflects a growing emphasis on applied learning. These experiences help students connect classroom knowledge to real-world settings and enhance career readiness.  The Review Team hopes that the department will continue its efforts in this direction.

· Collaboration with related programs, Social Work and Behavioral Health, strengthens interdisciplinary learning and career pathways for students. Joint efforts such as career fairs and programming highlight a shared commitment to workforce development in mental health fields. These partnerships enhance both student opportunities and program interconnections.

· Faculty demonstrate a strong commitment to building meaningful relationships with students, both during and after their time in the program. Engagement through clubs, events, and research opportunities fosters a supportive and inclusive learning environment that supports student success and retention.

· Faculty across the department are highly engaged in teaching, assessment, curriculum development, and student support initiatives. Their involvement in activities such as development of the self-study, general education assessment, and program innovation reflects a collaborative and dedicated culture. This level of engagement strengthens program quality and consistency.

· The department demonstrates strong self-awareness in recognizing the challenges posed by post-pandemic shifts in higher education. At the same time, it has shown resilience by maintaining stable course success rates, consistent completion of the transfer degree, and adapting to evolving student needs. This balanced perspective positions the program well for continued growth and improvement.

· Despite the denial of the waiver for the PSY.S.AAS by the Ohio Department of Higher Education, the department has remained innovative and forward-thinking, generating new strategies to help connect students with the in-demand positions for research technicians in the Dayton area.

· The self-study process benefited from broad and meaningful faculty participation, reflecting a collaborative departmental culture. Faculty contributions ensured that the report was comprehensive, accurate, and grounded in shared experiences. This inclusive approach strengthens both the credibility of the review and ongoing program improvement efforts.

· Securing the OhioLINK OER Course Redesign Grant for Lifespan Psychology represents a significant achievement for the department. This funding supports continued innovation in course design, while expanding the use of cost-saving instructional materials. It also demonstrates the department’s ability to compete for and effectively utilize external resources.

· The department deserves a great deal of credit for their support of Sinclair’s College Credit Plus (CCP) and Prison Education Program (PEP) students.  The latter in particular displays a strong commitment to providing access to higher education for some of our students who need it most.  It is hoped that the department will continue its exemplary support of these students.

Recommendations:

· Given that ODHE denied Sinclair’s wavier for the Applied Psychology degree and given that there is local demand for students with skills that were provided in the degree, the department is encouraged to move forward with development of a short-term certificate that prepares students for the Research Behavioral Technician licensure.  The department should ensure that this certificate is embedded int the Psychology transfer degree program.  The certificate should also be designed with the possibility of offering it as a non-credit program at some point in the future.  

· The department discussed the challenges of securing funding for the improvements and activities it is seeking to make with its lab room.  The department is encouraged to explore the possibility of contacting the Sinclair Foundation for funding for the lab.

· As is the case with all programs, PSYE.S.AA has students who have declared the program, but who have never actually enrolled at Sinclair.  The department is encouraged to explore outreach to these students to see if they could be persuaded to pursue the program they initially expressed interest in at the time they applied to Sinclair.  

· Marketing programs is a challenge for most departments at Sinclair – the department is encouraged to proactively develop its own approaches to marketing its programs and recruiting students.  The department currently has a presence on social media platforms and is encouraged to consider how it could increase its efforts to leverage social media to recruit students.  

· This department has done exceptional work in exploring the use of Artificial Intelligence to enhance student learning.  Given that Sinclair recently approved a new Artificial Intelligence outcome as an institutional General Education learning outcome, the department is encouraged to embed the AI rubric in PSY courses where appropriate, much as it has done with the Critical Thinking and Cultural Diversity and Global Citizenship rubrics.


Institutional Barriers:

· The department benefits from one of its faculty being an AI Fellow, and this has helped the department move forward in incorporating AI into its educational experiences.  A suggestion was made during the meeting that this AI Fellow might be able to develop a tool to make working with Work-Based Learning more efficient – this could help overcome an institutional barrier that many departments face in finding sites for their students through Work-Based Learning.

· There was some discussion of the department’s work with instructional designers and some of the challenges that course coordinators have faced – this discussion needs to be further explored by the Provost’s Office, but with the amount of resources that eLearning currently must devote to the Canvas conversion, this discussion will need to be explored at a future time.

· Marketing is a concern for most programs at Sinclair – given the paucity of available marketing resources, departments are going to need to learn to self-market if they want to attract students.  Social media continues to be a promising avenue for these efforts. 




