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Please list noteworthy changes in the data set from last year:  

· Cost per FTE remains relatively flat (+$653)
· ACS increased by  0.17 from 2003-04

· Employment rate for responding graduates remains at 98%-100%

· Course enrollment increased from 19,886 in 2003-04 to 20,969 in 2004-05

· Graduation rate increased by  20 in 2004-05  (121 vs. 101)
· Program retention rate remains constant around 64%
Please list the actions underway from the most recent program review recommendations:  
· Hired Grow Our Own faculty in Fall 2005.
· Implemented tuition reimbursement program for qualified ACFs using grant funds.

· Hired a new tenure track faculty member using grant funds.

· Converted 3 ACF faculty members to tenure track status using grant funds. 

· Hired ILP Counselor in Winter 2006 to increase retention of at risk NSG students.
· Plan to reassign NSG tenure track position from Nurse Aide Training back to NSG upon retirement of incumbent in Fall 2006.

· Pursuing dual enrollment program with Wright State University Miami Valley College of Nursing and Health.

· Resubmitted HRSA grant for online RN refresher program through the Center for Nursing Continuing Education.

Please email this completed form to sue.merrell@sinclair.edu by by January 27, 2006.  Thank you.
