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How it Works
Franklin University, an innovator in learning for the non-traditional student for more than 100 years, has
created a unique alliance with community colleges* that is changing access to higher education by
providing students with easy access to an online bachelor’s degree.

The Bachelor of Science degree program has three components:
• Earn an associate’s degree (or at least 60 semester hours and a GPA of 2.5)

• Take preparatory “bridge” courses at your community college while taking online classes through
Franklin

• Receive your bachelor’s degree from Franklin after completing a minimum of 40 semester credit
hours online

*The term community college refers to community, technical and other two-year institutions.

Easy Access
As an adult learner, you may wish to expand or enhance your education to increase your career potential,
however, due to personal or professional considerations, or time or location constraints, pursuing a
traditional on-campus classroom-focused program is inconvenient. Franklin University’s online classes
are conveniently accessible via the Internet when you want them — anytime, anywhere. In addition,
these programs are designed for people like you, who are self-motivated, goal-driven and possess the
initiative and maturity to take charge of their learning process.

Getting Started
To find out more about earning your bachelor’s degree online, contact Franklin University through
email at alliance@franklin.edu or by calling toll free 1-888-341-6237. Applications are available at
www.alliance.franklin.edu. It’s free to apply! Find out today how close you are to earning your
bachelor’s degree!

Potential Career Areas for Human Resources Management Students
• Corporate Recruiter
• Training Coordinator
• Human Resources Administrator
• Compensation/ Benefits Assistant
• Training Specialist
• HR Generalist/ Manager

In today’s tight labor market, human resources professionals need to have a
fundamental understanding of employee relations, staffing, training and
development, compensation management, organizational development, legal and
compliance issues and human resources strategies. Franklin’s Human Resources
Management major addresses all of these areas and more, preparing undergraduate
students for a successful career in human resources. The Program’s curriculum
combines theory with real-life scenarios, incorporating current industry practice
with traditional HR concepts. Students also develop the oral and written skills, as
well as the critical thinking and reasoning as required for human resources
professionals.
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